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employees and former hourly employees, and may have an obligation to provide OPEB to 

approximately 284 Prospective Retirees in the future under the OPEB Plans.   

8. The following chart summarizes the OPEB Plans under which the Sponsoring 

Debtors currently provide OPEB: 

OPEB  
Plan Name 

Description of Eligible Retirees and 
Prospective Retirees 

Corresponding Plan Documents Under 
Which the Sponsoring Debtor Currently 

Provides OPEB 

OPEB Plans Currently Sponsored by Chemtura 

Uniroyal 
Non Union 
Plan 

Former non-union employees of Uniroyal (or its 
successors) who retired after 19863 and certain 
former non-union employees of C&K 

• Chemtura Retiree Benefit Plan E Plan 
Document and Summary Plan Description; 

• Chemtura Non Union Post 65 Retiree Benefit 
(Plan 21) Plan Document and Summary Plan 
Description; and 

• Crompton Corporation Non Union Pre 65 
Retiree Benefit Plan Document and Summary 
Plan Description (prior to becoming eligible 
for Medicare) 

Uniroyal 
Union Plan 

Former collectively bargained employees of 
Uniroyal (or its successors) 

• United Steel Workers Post 65 Retiree Benefit 
(Plan 40) Plan Document and SPD; and 

• Crompton Corporation U.S.W.A. Pre 65 
Retiree Benefit Plan Document and SPD 
(prior to becoming eligible for Medicare) 

Richardson 
Plan4 

Former non-union and collectively bargained 
employees of The Richardson Company 
(“Richardson”), which was acquired by Witco 
in 1982, and its successor businesses until 
Witco’s sale of the applicable Richardson 
businesses in 1994 and 1995 

• Chemtura Retiree Benefit Plan A Plan 
Document and Summary Plan Description  

                                                 
3 Certain former non-union Uniroyal employees are subject to a Settlement Stipulation dated December 2, 1986 

(the “Uniroyal Settlement”), under which Uniroyal agreed to vest OPEB for members of the plaintiff class at 
the level provided by Uniroyal on June 19, 1986.  At this time, Debtors do not seek to modify OPEB currently 
provided by Chemtura pursuant to the Uniroyal Settlement.   

4 Certain former Richardson employees are subject to Release and Settlement Agreements entered into during 
September 1985, October 1985 and February 1987 (the “Richardson Settlements”), under which Witco agreed 
to reinstate certain OPEB for certain Retirees.  At this time, Debtors do not seek to modify OPEB currently 
provided by Chemtura pursuant to the Richardson Settlements.   
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OPEB  
Plan Name 

Description of Eligible Retirees and 
Prospective Retirees 

Corresponding Plan Documents Under 
Which the Sponsoring Debtor Currently 

Provides OPEB 

Sistersville 
Plan5 

Former non-union and collectively bargained 
employees of OSi Specialties, Inc. (“OSi”), 
which was acquired by Witco in 1993, and its 
successor businesses -- including certain 
individuals employed by the General Electric 
Company following Crompton’s sale of the 
applicable OSi business in 2003 

• Chemtura Corporation Retiree Benefit Plan D 
Plan Document and Summary Plan 
Description; and 

• Crompton Corporation Non Union Pre 65 
Retiree Benefit Plan Document and Summary 
Plan Description (prior to becoming eligible 
for Medicare) 

Sherex Plan6 

Former non-union employees of the Sherex 
Chemical Corporation (“Sherex”), which was 
acquired by Witco in 1992, and its successor 
businesses 

• Chemtura Corporation Retiree Benefit Plan A 
Plan Document and Summary Plan 
Description  

Witco Plan 
Former non-union and collectively bargained 
employees of Witco, certain of its subsidiaries 
and each of their successors 

• Chemtura Retiree Benefit Plan B Plan 
Document and Summary Plan Description; 
and 

• Crompton Corporation Non Union Pre 65 
Retiree Benefit Plan Document and Summary 
Plan Description (prior to becoming eligible 
for Medicare)  

Executive 
Plan Certain former salaried executives 

• Crompton Corporation Non Union Pre 65 
Retiree Benefit Plan Document and Summary 
Plan Description (prior to becoming eligible 
for Medicare), including, to the extent 
applicable, the Medical Expense and Dental 
Expense Reimbursement Plan supplements 

• Chemtura Corporation Retiree Benefit Plan 
(based on the Retiree’s location at 
retirement)7 

OPEB Plan Currently Sponsored by GLCC 

Nitro Plan 
Former collectively bargained employees of 
GLCC who retired from the company’s Nitro, 
West Virginia facility 

• Anthem PPO Health Benefit Booklet 
Chemtura Package 004; and 

• Anthem PPO Health Benefit Booklet 
Chemtura Package 003 (prior to becoming 
eligible for Medicare).  

 
9. The following chart summarizes the Sponsoring Debtors’ current estimated 

obligations under the OPEB Plans:   
                                                 
5  Within Chemtura, this plan is often referred to as the “Sistersville OSi” and “UC Sistersville” plans. 

6  Within Chemtura, this plan is often referred to as the “Sherex” and “Sherex Grandfathered” plans. 

7  Executive Retirees participate in the underlying OPEB Plan based on their employer at retirement (as specified 
above), as supplemented by the Medical Expense and Dental Expense Reimbursement Plan supplements. 
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Plan Name 
Approximate 

No. of Retirees 

Approximate 
No. of 

Prospective 
Retirees 

Estimated 
APBO 

(in millions) 

Estimated 
Total Five Year 

Cash Flow 
(in millions) 

OPEB Plans Currently Sponsored by Chemtura 

Uniroyal Non-Union Plan 766 185 $ 37.8 $ 18.5 

Uniroyal Union Plan 505 N/A $ 18.9 $ 11.5 

Richardson Plan 221 N/A $ 11.9 $ 6.1 

Sistersville Plan 222 998 $ 9.1 $ 5.3 

Sherex Plan 66 N/A $ 4.6 $ 2.0 

Witco Plan 103 N/A $ 1.2 $ 0.7 

Executive Plan 8 N/A $ 0.9 $ 0.5 

OPEB Plan Currently Sponsored by GLCC 

Nitro Plan  20 N/A $ 2.2 $ 1.0 

Total (Chemtura and GLCC) 1,911 284 $ 86.6 $ 45.6 

 
B. The Debtors’ Reservation of Rights to Terminate OPEB 

10. As discussed in detail in Appendix A hereto, the Sponsoring Debtors have 

expressly reserved the unilateral right, at any time, to modify or terminate OPEB under each of 

the OPEB Plans identified above within the applicable summary plan descriptions (each, an 

“SPD”) as well as the respective plan documents.9  Additionally, to the extent that any impacted 

Retirees were covered by collective-bargaining agreements (each, a “CBA”) when they were 

employed, the applicable CBAs contain language explicitly limiting the required provision of 

OPEB to the duration of each agreement.  Each of the applicable CBAs has since expired.  Thus, 

at this time the Sponsoring Debtors have no obligation to provide OPEB to employees or former 

employees that were previously covered by any of the CBAs.  The relevant language and 

                                                 
8  Prospective Retirees under the Sistersville Plan are currently employed by the General Electric Company. 

9  Under Employee Retirement Income Security Act (“ERISA”), employers are required to issue “summary plan 
descriptions,” which summarize the terms of their plans in simple and understandable language.  29 U.S.C. 
§ 1022.  In the Second Circuit, the language in an SPD controls over inconsistent terms in other plan 
documents.  Am. Fed’n of Grain Millers, AFL-CIO v. Int’l Multifoods Corp., 116 F.3d 976, 983 (2d Cir. 1997).  




