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Relative Compensation — 2010 MIP







Compensation Element

Base Salary

Tribune - Target

FY10 base salary

Proxy Comparator Group

Most recent base salary’, adjusted for
unpaid furloughs or other reductions
disclosed in the proxy

Survey Data

Base Salary, unaged (effective
03/01/2009)

Annual Incentive
(% of salary)

100% of target MIP
applied to most recent
base salary

Target percentage' used where available,

otherwise 3-year average actual bonus as a

% of base salary applied to most recent
base salary

Total Cash Compensation

Base salary + 100%

Base salary + target annual incentive (or 3
year average actual when target is not

Base salary + target annual incentive 2

(TDC)?

3
(TCC) of target MIP available)
4 2009 value of LTI, including restricted
vh.%.“ﬁﬂ \__sooam._i (LT n/a shares, cash plans (at target) and Black- 2008 LTI
. Scholes value of options
Total Direct Compensation TCC TCC + 2009 LTI TCC + 2009 LTI







Market Index

Without 2010 MIP’ At Plan’ At Stretch’
TCC TDC TCC TDC TCC TOC
Top Management 56% 28% 82% 40% 107%  53% 87% 35%
Other Key Executives 74% 42% 113%  64% 120%  68%  97%  45%
Other Participants in Market Study 82%  62% 1% 85% 116%  89% 102%  67%

Aggregate - All Participants in Market Study 75% 49% 106%  69% 118%  75% 7%  52%




Position

2010 Total Compensation at Plan

Target MIP § at Plan
MIP Plan' 1CC?

TCC 50th

Market Data
Index to

TDC 50th
TCC 50th

Index to
TDC 50th




2010 Total Compensation at Plan ) ____ Market Data
Target MIP § at Plan Index to Index lo
1 ) TC th TDC S0t
Position z_u_u_m_.ann.qon, ng. ,_nnms:qonmes

EVPIChief Technology




2010 Total Compensation at Stretch Market Data

“Target MIPSat Stretch  Stretch “Indexto Index to

Base TCC 50th TDC 50th

Posilion MiP Stretch’ TCC’ TDC® TCC 50th TDC 50th




2010 Total Compensation at Stretch Market Data

Target MIPSat Strelch Stretch

Base s TCC 50th TDC 50th

Position MIP Stretch!  TCC? TDC? TCC 50th TDC S0th







2010 Maximum Compensation Market Target Data’ Market Maximum Data’

Target MIP § at Max TDC 50th Indexto Max TCC Max TDC Indexto Indexto
Position MiP Max TcCC/TDC' TDC 50th 50th 50th TCC 50th TDC 50th

Base

Yotal T anagement $4,330 $5751 $10,681 $17,688 $12290 330156 8I% 5%




2010 Maximum Compensation Market Target Data Market Maximum Data’

Target MIP $ at Max 10C 50th Indexte MaxTCC Max TDC Indexto Indexto
MIP Max TCCmDC i TDC 50th 50th 50th TCC 50th TDC 50th

Base







Appendix I: 2010 MIP Operating Cash

Flow Goals




Mercer







Appendix ll: Top Management Position

Matching Detail




2009

vow:woz Title Business Unit Position Match Revenue




Base Salary Annual Incentive
2009 Actual 2010 Actual 2009 Target 2010 Target




2009 Annual Incentive Plan Leverage
CEO NEOs

Maximum Maximum

Washington ost*®

R S S 0 e :
: 3% A 150%







Target ST| 2009 LTI Total
2009 )

Revenue Base Asa*tof AsausD As a% of As a USD Direct
(MM USD) Incumbent Salary Base Amount Cash Comp Base Amount Comp
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._.m:mn_ ST Total 2009 LT Total
2009

Revenue Base As a%%of AsaUSD As a % of As a UsSD Direct
Company (MM USD cumbent Salary Base Amount Cash Comp Base Amount Comp







Target STI Total 2009 LT Total
2009 i

Revenue

Base As a% of AsaUSD As a % As a USD Direct
(MM USD) Incumbent Salary Basc Amount Cash Comp Base Amoumnt Comp




Target STI 2009 LTI Total

2009
Revenue Base Asa%of AsaUSD As a As a USD Direct
(MM USD) Incumbent Title Salary Base Amount Cash Comp Base Amount Comp
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