Schedule 1.81

Material Terms of the Long-Term Incentive Plan

Participants: Management, selected employees and directors of Reorganized
SFL
Allocation: Stock options and/or restricted stock in Reorganized SFI equal to

10% on a fully diluted basis.

Effective as of the Effective Date, the Debtors will adopt an
incentive plan for management, selected employees and directors
of Reorganized SFI, which shall be substantially in the form set
forth in the Plan Supplement and shall contain the following
material terms and conditions: (i) management, selected
employees and directors of Reorganized SFI shall receive stock
options and/or restricted stock in Reorganized SFI equal to 10%
of the New Common Stock, determined on a fully diluted basis;
and (ii) as of the Effective Date, the aggregate allocations to
senior management under the Long-Term Incentive Plan will
consist of 3.75% of the New Common Stock, determined on a
fully diluted basis, in the form of restricted stock, which will vest
in equal annual installments over the four year period,
commencing on the effective date of the Employment
Agreements (April 1, 2009), and 3.75% of the New Common
Stock, determined on a fully diluted basis and with exercise prices
based on a $1.335 total enterprise value, in the form of options,
which will only vest at the expiration of the above four-year
period, all of which will be to members of the Reorganized
Debtors’ management in accordance with their respective
employment agreements.,

Of the 10% referenced above, any additional allocations (other
than those specified in Section 10.5 of the Plan) following the
Effective Date shall be determined by the Postconfirmation
Board.
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